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PRESIDENT'S MESSAGE

A throng of over 15,000 classroom teachers and school administrators met in
Cleveland, Ohio June 29, through July 4, for the 101th annual conventjon of
the NEA. This was a rich and rewarding experience for your President, as he
salut,ed the mammmoth professional group engaged in the all-important task
of molding the ideas and skills of our young people. Truly, the words of the
convention theme were appropriate: "Our Future Goes To School Today." The
huge exhibit display show-cased the amazing professional versatility, and when it
comes to putting something extra in the teaching profession, giving it added
significance, the NEA organizational structure has it.
Gwendolyn, my wife, and Vernon McDaniel, our Executive Secretary-Treasurer,
joined us at the Statler Hotel, where all state headquarters were located. There
were some twenty-six enthusiastic Texas teachers, members of our own TSAT,
who witnessed by constant att-endanc-e, the scores of work sessions in the auditorium. Throughout the week members of 30 departments and 20 commissiuns and
committees of the NEA made up the general s-essions and special working meetings relating to the theme. Some eight or ten of our Texas cities sent classroom
teacher unit repr,e sentatives, while TSAT represented with its allotted six delegates.

•

It was interesting to know that we were members and a part of the largest
professional organization in the world, 616,000, which represents nearly half of
America's teachers. In all of the sessions, panels, discussion groups, speakers reemphasi-zed our position in world affairs, the age of the sputnik and commonly
agreed that education has become a battleground of vital importance.
President Lyman Ginger, in his dynamic address on the opening evening, challenged his listeners to the fact that, "American system of education is not perfect,
hut that our schools have an enviable record when measured by a global yardstick." Dr. James B. Conant, president emeritus, Harvard University, branded
ridiculous, the suggestion "that it would be a good idea to import the European
system of education into the United States." Another forceful speaker was
Governor LeRoy Collins, Tallahassee, Florida. One of his lasting statements
was, " When you get right down to the hard core of what counts in education
you always come face to face with the individual teacher. For it's he who determines the content of education, regardless of the devices of instruction."
Jerald C. Brauer, dean Federated Theological Faculty, University of Chicago,
put one of bis statements thusly: "It is only in confidence that it is God 's hands
to create a new heaven and a new earth that we dare to struggle through, and not
man-made in these uncertain times." Max Lerner, professor of American Civilization, Brandeis University, was perhaps the most captivating of all speakers.
In his practical and profound way he said, "Education must be made a heroic
encount,e r of teacher and student alike irrespective of color lines and that
children learn on all sides of the tracks, all kinds of environmments, situations,
and we must learn to release the springs of devotion and motivation for the
majority of both teachers and students wher,e ver our places are located, making
sure not to evoke heroic efforts." His very last conclusion was, "there are values
(Continuen on Page 3)
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The national Education Association released recently a leaflet: "Are Teachers
on the Spot or in the Spotlight?" This
leaflet stressed the need for a united profession-national, state, and local associations working together for common
goals.
Practical considerations point up the
wisdom of NEA's claim: "Standing
alone, one teacher or one school system
is on the spot. Advancing together,
teachers are in an advantageous spotlight!" Assuredly, as one recognizes the
influence of organized labor and business
and professional groups there is reason
to believe that teaching as a profession
could gain similar status if members
would unite and pursue goals common
to all engaged in the field of teachinghigher salaries, better working condi:

tions, job security, and freedom from
political reprisals.
It appears from current criticisms of
education and our school programs that
teachers are "on the spot." The public
has been bombarded with propaganda
intended to highlight shortcomings of
teachers and the school program. Thus
far, teachers have done little in the way
of combating adverse propaganda about
our educational system and, apparently,
they have little concern about loss of
prestige which may result from mass
propaganda campaigns centered on the
weaknesses of education and the incompetencies of teachers.

The Strength of Unity and Numbers
Teaching is not unique as a career.
Those engaged in the profession are
subject to the :.ame limitations imposed
upon other career-fields; namely, national,
state, and local legislation. What members of the teaching profession experience
now in the way of low salaries, undesirable working conditions, and insecurity of
jobs, are the products of legislation which
gives certain advantages to particular
groups, especially, the groups that are
organized and are capable of exerting
"pressure" on legislators and administrators of our local, state, and national
governments. Hence, if teachers are to
get in the "spotlight" and off the "spot"
they must unite and use the strength of

Spotlight on NEA Conventionthat go beyond money, power, success, prestige·, security and even happiness, and
teachers like laymmen everywhere must search until they possess these values. "
Dr. Clifford 0. Furnas, chancellor, University of Buffalo, N. Y ., scholarly
explored the (Scientific) area, past, present and the future. He posed this question among the many, "Will the world of education lead the mass-mind sufficiently far along paths of wisdom so people can live more abundantly?"
Dr. Ruth Stout was the newly elected president, from the sunflower state,
Kansas. She is a most charming, graceful and dynamic personality.
It is the concensus of all from our own association, as well as many other
teachers, that the NEA is unique because it may well be described as one of the
agencies which play a vital part in the development of democratic practices in
America.
Notice carefully, the next issue of the Standard, when your president will point
up some specific items observed that appear practical, useful and progressive
for our state organizational structure.
Lest we forget, one of our most capable, affable NEA-wise, and lovable
Dallas, Texas, classroom teachers will be a candidate for the NEA presidency
in 1959-Miss Myrtle Hembree. I am urging all of us to increase our NEA
memberships which will render us ready to push the campaign to a successful
ending.
,
Immediately, after the "Cracker-barrel" s.essions, Saturday morning, which
pointed up some of the defects, solutions and approaches for a better NEA in all
areas, Gwendolyn, and I departed throwing back kisses, as we headed for
Buffalo, New York City, and other points east, including Canada.
Don't forget our date in Beaumont, Texas, where the Annual meeting convenes,
November 27, 28, 29.
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their numbers in influencing favorable
public opinion and securing the ear of
those who legislate and administer.
The strength of unity and numbers
is recognized by all who seek authority
to legislate and administer statutes.
Groups which enjoy the strength of both
unity and numbers are almost always
given priority, as well as advantage, in
the enactment of legislation and the administration of statutes. This is the most
prominent lesson of history and groups
which fail to learn it can expect little
in the way of progress toward more
favorable consideration in the distribution
of public services. Teachers have remainded in low esteem, primarily, because they have not taken advantage of
the strength which comes from unity and
numbers.

Unified Enrolment in Professional
Organizations
Membership in TSAT and local associations is important, yet, financial limitations and other factors combine to restrict both the nature and extent of professional services our state and local associations can provide. In many instances
the conditions which teachers seek to
remedy have origins outside the state or
local situation. There are other circumstances which inhibit state or local persons in their efforts to overcome unfavorable conditions. Hence, what TSAT
and local associations can do for their
members will often depend upon the
extent to which each association can
rely on the help of, our national organization.
Because TSAT and local associations
are limited in the services they can render
it is necessary that affiliations with our
national organization be established and
maintained. In available resources and
the strength of numbers, NEA is prepared to deal with the " big problems"
of education, particularly, on the national
level.
(Continued on Page 12)

Our Cover
The photograph for the front
cover is the Booker T. Washington
School at Arlington. In the picture
is the principal-George D. Stevens,
with on•e of his teachers-Mrs. Gloria
Echols greeting students ·o n the first
day of school.
The Booker T. Washington School
is a newly constructed modern, red
bricked school.
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Half of Nation's School Districts
Need Reorganization, AASA Says
The big trouble with American education is not spineless kids and soft teachers but rhe little Red Schoolhouses and
too small school districts that do not
provide a broad enough -education program.
This is why school district reorganization is called "one of the major educational problems of the times" by the
American Association of School Administrators.
The 324-page book, "School District
Organization," is the complete report of
the AASA Commission on School District
Reorganization. AASA is a department
of the National Education Association
(NEA) .
By AASA standards, more than half
of the nation's school districts are too
small to give students a well-rounded
program. The Commission says a district
should have at least 40 teachers and 1200
students in grades 1-12. Against this
recommendation stands the current piehue of:
1. Only about 1 district in 8 is large
enough to employ as many as 40 teachers.
2. Less than half of the nation's school
districts operate schools for more than
50 students.
More than half of all school districts
operate elementary schools only. These
districts overlap, m terms of financial
support and administration, with districts operating high schools only.
4. About 1 district in 7 operates no
schools at all, but sends its students to
neighboring districts on a tuition basis.
5. Of the 23,746 puplic high schools
in the country now, about 13,100 enrol
less than 200 students; just over 7, 100
enrol less than 100; and about 2,700
enrol less than 50.
Simple arithmetic shows that schools
in these districts--especially the small
high schools- cannot have the teachers
and facilities to do more than supply
minimum course offerings. Schools cannot " provide for three out of threegifted, the average, and those with special
educational needs. Good college entrance programs - including science
courses-and vocational programs go by
the boards.
Poorly organized school districts
short-change the taxpayers as well as
students, the AASA Commission states.
Where school districts overlap, taxes ar-e
used to support duplicate administrative
systems. Districts that accept students
from non-school operating districts receive tuiti'On payments, but often carry
heavier tax burdens than the non-school
districts. Manpower 1s wasted through
unjustifiably small classes and low pupil4

teacher ratios while classes are crowded
elsewhere. Small districts find it hard to
attract high-quality teachers and administrators and finances needed new schools.
The AASA Commission stressed the
need for district reorganization now because:
A. The education job is bigger than
ever before and enrolments will increase
37 per cent in the next 10 years.
B. Teachers and classrooms have to be
used more efficiently because there is a
shortage in these areas now and school
costs are rising.
C. Population movements-from rural
areas to cities to suburbs and from one
part of the country to another-have left
"clasrooms empty and deserted amidst
the greatest school building shortage we
have ever had . . . have left sources of
taxable property with little or no responsibility for school support while other
property is taxed almost to the breaking
IJOint."
,. · Merely getting school district reorganization underway is one of the biggest
problems states fac,e, t'he Commission
said. But in the last 20 years there has
been much progress-from 127,530 districts in 1932 to 59,270 in 1955.
State legislation is always needed to
initiate reorganization. This legislation
needs to be permissive enough to allow
for local problems and have enough requirements to insure that reorganization
will go through.
The Commission warns that "School
district reorganization is not an economy
measure in the sense of reducing school
expenditures. The purpose of reorganization is to get more and better education
per dollar spent. "
A state-level agency in each state has to

WILEY COLLEGE
MARSHALL, TEXAS
Announces the opening of its eightysixth year on September 3, 1958,

An accredited four-year liberal arts
college, the institution offers the degrees B. A. and 8. S.
Included in the curriculum are biology,
chemistry, physics, economics, education,
psychology, sociology, political science,
religion, music, history, physical education, special education, business mathematics, English, French, German, Spanish,
library science.
A RECOGNIZED CLASS "A" INSTITUTION

T. W. Cole, President
For further information,
write the registrar.

lead reorganization by providing standards for local districts and consultative
services, the Commision stressed. Local
school people and citizen groups also
have to get behind reorganization to keep
it moving.
Present school districts vary greatly in
size, student population, and financial
abilities. "In many states with large
numbers of small districts it is not uncommon for the richest district within :i
county to have 20 to 50 times as much
wealth per pupil as the poorest," the
study states.
The largest administrative school unit
in• the nation is New York City, with
public school enrolment of 956,549 in
1953-54. Forty states had smaller enrolments that year. Twenty-one states have
smaller enrolments than Chicago does
and 15 are smaller than Detroit.
Navada has only 17 school districts in
the entire state. Elko County, Nevada, ( a
district) covers a larger area than Connecticut, Massachusetts, and Rhode
Island combined.
Many districts with small enrolments
are very small in area-only one, two, or
three square miles in territory. This is
particularly true in the Midwest. At the
other extreme, some small districts have
large enrolments. Arlington County,
Virginia covers only 24 square miles, but
has more than 20,000 students.
Members of the AASA Commission on
School District Reorganization are: Harland D. Beem, Southern 111inois University, Carbondale, Illinois; Charles H.
Piehm, State Superintendent of Public
Instrution for Pennsylvania; Shirley
Cooper ( ex officio) Associate Secretary of
the AASA ; Howard Dawson, Consultant
to the Commision and Executive Secretary
Education; C. 0. Fitzwater, Chief, Local
School Administration, U.S. Office of
Education; William L. Gragg, Superintendent of Schools for Ithaca, New
York; Millard Z. Pond, Superintendent
of Schools for Burlington, Iowa; Arthur
L. Summers, Director o.f School District
Reorganization, Missouri State Department of Education; and Benjamin C.
Willis, General Superintendent of
Schools for Chicago.

I
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Scholarships
Three co-ed students have been named
recipients of Scholastic Honor Scholarships at Huston-Tillotson College for the
1958-59 academic year, it was announced
by Dr. W. M. Collins, dean of the College. They are Misses Nedra Jennings,
senior, Victoria; Dorothy Lofton, Junior,
Austin; and Faye Jennings, sophomore,
Victoria.
The College annually awards the noncash tuition scholarships of $100.00 per
semester to the highest ranking student
for the freshman, sophomore and junior
classes.
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NEA Opens New Consultant
And Clearing House Service
On Academically Talented

I I

School systems in need of up-to-date
information as they review their programs for the academically talented can
now turn to the NEA for help.
S.ince early in August, the NEA has
been operating a new consultant and
clearing house service to facilitate an
exchange of information on programs
for the gifted. The service, a three-year
project financed by the Carnegie Corporation, is under the direction of Dr.
Charles E. Bish, former principal of
McKinn,ey High School in Washington,

D.C.
Chief concern of the project, according to Lyle W. Ashby, NEA assistant
secretary for instructional services, will
be with academic subjects in the secondary schools. These w.ill be its five main
functions:

I

1
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Cole Succeeds Veteran
Educator at Wiley College
Dr. Thomas Winston Cole, who was
named president of Wif.ey College in
late spring of this year, assumed his
duties as president on July 1. He succeeds Dr. Julius S. Scott, Sr. who headed
Wiley College from 1948-1958.
Dr. Cole, an alumnus of Wiley College, brings to the office of president
a rich and varied background. His experience and wide contact will add
greatly to. the growth of the college.
Positions held by Dr. Cole in the
field of education range from principalship of public schools-both elementary
and secondary to Registrar and Dean of
Instruction. The latter position he held
at Wiley College pr.ior to his appointment of president. This wide range
of educational experience gives him a
broad viewpoint for formulating objectives and developing a long range program for Wiley College.
The educational background of Dr.
Cole includes a Master of Science in
Educational Administration, University
of Wisconsin; Doctor of Education,
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Univ,ersity of Texas. He was recipient
of scholarships at both of the above
named institutions.
He has been active in religious affairs for many years, and his Lay Leader
activities in the Methodist Church have
given him a spiritual perspective for
guiding young men and women who are
on the threshold of life.
Among his educational and civic affiliations are: Director of Graduate Extension, Division at Shreveport, Louisiana for Prairie View A & M College,
Prairie View, Texas; Chairman of the
College Section of the Teachers State
Association of Texas; Member of the
Planning Committee of the National
Association of Higher Education; Member of the Scholarship Commmittee of
.the United Steelworkers of America;
Member of the Executive Committee of
the United Negro College Fund Testing
Program; Member of the American Association of Academic Deans; Chairman of the Board of W odd Peace of
the Texas Conference of the Methodist
Church; National Vice-President of the
Alpha Phi Alpha Fraternity; Member
of Phi Delta Kappa, Honorary Education Fraternity.

• Provide consultation service to
state and local school systems, colleges
and universities, and to local, state, and
national education associations.
• Keep an up-to-date record of experimental and research projects.
• Develop a comprehensive collection of materials on all aspects of the
·problem.
• Develop plans for needed research.
• Organize study conferences on specialized topics within the field.
"This much-needed service," said Dr.
Ashby, "will pull together results of
research studies and other programs
now carried on in various parts of the
country and by numerous organizations.
For the first time, those educators collecting information and those seeking
it, w.ill have a reliable and continuing
point of contact."
The new service is a follow-up of the
project carried on during the current
year dealing with the identification and
education of the academically talented
pupil in the secondary school. A nationwide conference held last February ~n-_
der the chairmanship of Dr. James B.
Conant, highlighted the earlier project.
(Full proceedings of that conference
are now available at $1.50 per copy with
discounts on larger orders.) At the close
of the project a 15-page brochure on
Finding and Educating the Academically
Talented Student was widely distributed.
It is available free from the NEA.
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Left to right-R. S. Austin, Tyler, Mrs. Miller 0. Collins, Limestone County, L. P. Tolbert, Tyler,
E. L. Washington, Mexia.

Southern Education Foundation Grants Given to Four
Administrators and Supervisors for Study at UT
Four grants were given to administrators and supervisors for study at the
University of Texas during the 1958
summer session. The grants wer,e made
by the Southern Education Foundation
and were made possible by the Texas
Education Agency. Recipients of the
grants were: R. S. Austin, Coordinator
of Instruction, Tyler Independent
School District; Mrs. M. 0. Collins,
Coordinator of Instruction, Limestone
County; L. P. Tolbert, Principal, T. J.
Austin Elementary School, Tyler; and
E. L. Washington, Principal, Dunbar
High School, Mexia.*

Program of Study and Emphases
of Courses
Practical problems of administration
and supervision were recognized in the
program of study pursued by r-eci pients
of the grants. Three courses comprised
the program of study: ( 1) Curriculum
and Instruction in Modern Education,
(2) Introduction to Guidance and Student Personnel Work, and (3) Practicum in Supervision.
In each of the courses particular
stress was placed on "maximum development of expository writing and
thinking." Supervisory and administrative problems were consistently interwoven with fundamental communication questions, such as: "Does he speak
* Mr.

Washington accepted principalship of the
Jackson High School, Corsicana, and has assumed duties.

6

the English language?" "Is the writer
awar,e of a need for clear expression
and explanation of ideas?"
The need for improvement of curriculums, and the value of ability to recognize types of curriculums, were centers
of learning activities in the courses on
Curriculum and Instruction in Modern
Education. In the course, Introduction
to Guidance and Student Personnel
Work, participants were provided experiences which aided in developing
competencies essential to recognition,
evaluation and, if necessary, development of a school guidance program.
Professional "know-how" was stressed in the course: Practicum in Supervision. The scope of study .included
working with problems involving: (1)
Human Relations, (2) Commu!).ity Relations, ( 3) Public Relations,. and ( 4)
areas relat,ed to effective administration and supervision. The study of human relations focused on group action
and interaction.

Significant Principles
A summary of significant principles
derived from study and research during
the session would be too extensive.
However, the practical value of the
principles on human relations appear
to be highly significant and, therefore,
are presented as "take-home" ideas.
I. What justifies a group situation?
a. W ,e get in groups to learn
from each other.

b. We get in groups to have our
ideas modified by the ideas of
others.
c. A group can be more inventive than one person can be.
d. Consensus is not agreement,
but the formation of a new
alliance.
II. Who should do advanced planning for group metings?
a. Some group members must
participate rn the leadership
function: the processes of goal
formulation, the planning of
appropriate steps to goal realization and the -evaluation of
these aspects of leadership experiences.
b .. The supervisor plays a leadership role in this activity.
III. How do w.e begin to plan for
group activities?
a. Our planning starts with systematic thinking.
b. If we are to make predictions
about the people with whom
we will work, we must find out
what the group already knows.
c. Following systematic thinking
comes the organized printed
page.
d. The climate is set before and
during the meeting.
1. Physical climate - the environment is comfortable.
2. Social climate-a permissive
atmosphere is established
with a loosely structur,ed
framework.
IV. How is effort toward school improvement stimulated?
a. It is the administrator's responsibility to help the t,eachers
want to "go the second mile"
for constant and consistent improvement.
b. Administrators may help t,eachers by:
1. Assuming that all teachers
want to improve.
2. Recognizing that teachers in
group are willing to assume
· responsibility.
3. Creating "crisis, shock and
threat situations" only when
immediate act.ion is demand.ed. These situations seldom
guarantee future growth.
4. Organizing improvement enterprises.
The group discussed effective ways
of communicating with the public so as
to help the community understand what
the school tri-es to do. Some questions
discussed:
I. What are the ways of communicating that will lead to better understanding?
(Continued on Page 21)
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Professional Education

Dr. Worthingham Highlights
Plans For Education

I

By Catherine Worthingham, Ph.D.,
Director of the Professional
Education Department

I

I

When the National Foundation, in
1938, set out to lead, direct and unify
the fight against poliomyelitic, no one
could predict exactly what would be
needed for success.
One thing was certain, however.
Without trained doctors, investigators,
physical therapists, nurses and others
to do the job, the best intentions in the
world and even vast sums of money
would count for little. Without skilled
hands, the fight would be an empty
threat.
People Trained for New Fields
It is professional education which
produces the skills needed to do the
jobs that must be done now, as then.
It is to t'he pride of the National
Foundation, and now to its advantage,
that its policy from the beginning has
been to increase the pool of professionally trained personnel from which all
health programs must draw. The policy
has paid off in this way: the thousands
of people trained to help the fight
against polio are also trained for the
new fields the National Foundation now
takes on.
The objectiv,e of the National Foundation's program of education for the
health professions is the same today as
when the first grant was made in 1939
-education for professional competence. Many of the new problems are·
similar to those encountered in the early
days in the fight against polio.
Stimulate Interest
Our experience has shown that the
attack on a specific health problem requires the concurrent development of
research, patient aid and professional
education. Therefore, it will be necessary to stimulate interest among the
professions in an intensive attack on
the problems of arthritis and birth defects. We know that this can be done
through the mechanisms of the short
course, clinical demonstrations and
traveling teams of consultants.
As leads are obtained in research and
as improved method~ of patient care. are
developed, a continuing stream of scientific and clinical information must be
made available to keep physicians and
others abreast of developments in the
field. In arthritis and birth defects, the
present need to provide current info_rmation is much more acute than m
polio, particularly because much pio-
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neering work is being conducted m
countries outside the United States.
Scholarships Essential
An intensive program in relation to
arthritis and birth defects will place an
additional drain on available qualified
personnel. Therefore, it will be essential to continue scholarship and fellowship programs in categories of importance to the new emphases and to add
additional programs as the need arises.
The fundamental problem will still be a
large enough pool of professional personnel upon which the National Foundation and other organizations may
draw to meet the many requirements
of research and patient care.
As in other aspects of its expanded
program, the National Foundation proposes to work with the health professions and teaching centers in developing programs of intensive study, bold
experimentation and vigorous promotion aimed at improving the quality and
increasing the number of thos,e who
serve the health needs of the nation.
The National Foundation's professional education program of tomorrow
will be a flexible structure functioning
essentially through five channels:
• Scholarships, for basic education in
a field; fellowships, at the pre-doctoral
and post-doctoral level.
• Grants to medical schools and
schools in the associat,ed professions, to
improve teaching programs, to expand
staffs and facilities, to prepare needed
teaching materials.
• Production and distribution to the
progessions of teaching aids-such as,
booklets, manuals, textbooks, films,
slides and various scientific exhibits.
• Media for carrying information to
the professional public similar to those
now available in Poliomyelitis Current
Literature and Collected Reprints of the
Grantees.-National Foundation Nws,
July 22, 1958.

Teachers' Confidential
Loans
$50 to $300
On your signature only
Repay in small monthly payments
Details free - write today

Teachers Loan Service
Dept. 16

Brundidge, Ala.

Teacher Exchange
Opportunities Abroad
The Teacher Exchange Program is
authorized by P.L. 584, 79th Congress,
the Fulbright Act, and P.L. 402, 80t~
Congress, the Smith-Mundt Act. It 1s
administer,ed by the Department of
State in cooperation with the United
States Off ice of Education. American
e!ementary, secondary, and junor college teachers in ALL SUBJECT FIELDS
may apply for approximately 325 teaching positions abroad during the 195860 school year and for seminar grants
for the summer of 1959. Teaching opportunities fall into two general categories: those involving an interchange
of an American and a foreign teacher,
and one-way assignments for American
teachers in foreign schools. These opportunities are grouped according to
similarity in financial arrangements as
follows:
Teaching Opportunities Interchange-Australia, Austria, Belgium, Chile,
France, Germany, Italy, Netherlands,
New Zealand and Norway.
The U. S. teacher obtains a leave of
absence without pay and receives a
maintenance grant in foreign currency
and round-trip transportation. The foreign teacher receives round-trip travel
and is paid by U. S. school according
to his qualifications.
Canada Cuba and United Kingdom
The U. S. teacher secures a leave of
absence with pay, and continues to receive his own salary. Teachers going to
Britain and Cuba receive partial roundtrip transportation. Teachers going to
Canada are respons.ible for the full cost
of travel. U. S. school authority approv,es the qualifications of the foreign
teacher who is paid by the school in
his home country.
ONE-WAY-Burma, Denmark, Finland, Greece, India, Israel, Italy, Japan,
Netherlands Pakistan, Peru, Thailand,
Turkey, United Kingdom Colonial
Areas.
The U. S. teacher secures a leave of
absence and receives a maintenance
grant in foreign currency and full or
partial round-trip transportation.
Subject to the availability of funds,
the following countries may be included
in the program at a later date.
Afghanistan, Bolivia, Brazil, Cambodia, Egypt, Haiti, Iceland, Indonesia,
Iran, Korea, Laos, Liberia, Morocco,
Nigeria, Portugal, Spain, Taiwan, Tunisia, Vietnam.
There are attractive summer opportunities for teachers of German and
French in Germany and France. Tearh(Continued on Page 17)
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HEARD AND SEEN

AT

NEA
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CONVENTION
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DR. LYMAN GINGER, PRESIDENT, NEA. - Our
schools have an enviable record when measured by a global
yardstick. The following as some indices of the effectiveness
of our educational program:
The U. S. has the lowest rate of illiteracy of any large
country.
Approximately 70 % of our youth of high school age
attend secondary school while few other nations exceed 10%.
Almost 25 % of American college age youth attend college
as compared to less than 5% in most other nations.
Of the 55 persons who have won or shared in winning
the Nobel Peace Prize si nce 1950, 24 were Ame rican citizens.
JAMES B. CONANT, PRESIDENT EMERITUS, HARV ARD UNIVERSITY, AND FORMER AMBASSADOR
TO THE FEDERAL REPUBLIC OF GERMANY, said to an
NEA convention audience:
" I feel sure of only one thing as a result of my intensive
study of a small sampling of comprehensive public high
schools. No radical changes are required in the pattern of
American public education in order to make our schools
adequate for the tasks which now confront them."
LeROY COLLINS, GOVERNOR OF FLORIDA, TALLAHASSEE-When you get right down to the hard core of
what counts in education you always come face to face with
the individual teacher. For it is he who determines the
content of education, regardless of the devices of instruction.
To bring out the best in young hearts and minds to stimulate them to explore ideals and ideas, requir,es inspired
teaching.
And this, of course, is where America's educational triumph eventually lies. For truly inspired teaching can come
only wher,e the teacher is free to seek and see and say the
truth as he finds it.
Not only is it imperative to the teacher's integrity to
resist conformity when contrary to conviction, but he can
never tell when, by speaking up, he may be giving a necessary bit of encouragement and leadership to someone else.
1
Left to right-Vernon McDaniel, T. J. Glover,
W. H. Harrison, Dr. Ruth A. Stout, NEA
President-elect, L. L. Courtney, C. Emerson
Jackson, president of TSAT.

2
Miss Katie A. Stewart, Dr. Ruth A. Stout,
NEA President-elect, Miss Eula M. Simon.

3
HOME TOWN NEWS SERVICE. Ten thousand
stories flowed from the Home Town News
Center at the NEA Convention in Cleveland
to newspapers in communities throughout the
United States. Delegates are shown above as
they polished up their dispatches.

4
Left to right-T. J. Glover, Tyler; C. E. Jackson, Wichita Falls; Mrs. Ruth Stout, NEA
President-elect; W. L. D. Johnson, Houston;
Vernon McDaniel, Executive Sec'y-Treas. TSAT;
Mrs. Artye M. Huckaby, Houston. Second row:
Miss Drucilla Moore, Dallas; Miss Katie Stewart,
Tyler; L. H. Grigsby, Houston; Mrs. Joyce
Sowells, San Antonio; Miss Eulla M. Simon,
Beaumont; Mrs. W. H. Hamilton, Waco; R. E.
Starr, Fort Worth; Clifford E. Donley, Alaska;
L. L. Courtney, Garland; W. H. Harrison, supervisor, Dallas County.

5

I

W. L. D. Johnson, Sr., retired principal, Houston; Mrs. L. H. Grigsby, President of Elementary Principal, TSAT; Dr. Ruth A. Stout, NEA
President-elect, C. Emerson Jackson, TSAT
president.
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CLEVELAND

JERALD C. BRAUER, DEAN, FEDERATED THEOLOGICAL F1ACULTY, UNIVERSITY OF OfICAGOFrom the myths of primitive peoples to Huxley's BRAVE
NEW WORLD, mankind has dreamed of creating the perfect society. University and college students throughout the
nation are today dreaming dreams about the kind of world in
which they hope to live and which they hope to fashion.
But our dreams today are not so much of a brave new
world as they are confused, unce rtain, and without hope.
Either in despair we cease to dream or we find the resources that will enable us to dream dreams that are realistic
yet farseeing.
MAX LERNER, PROFESSOR OF AMERICAN CIVILIZATION, BRANDEIS UNIVERSITY-Education must be
made a heroic ,e ncounter for teacher and student alike. We
must lear to release the springs of devotion and motivation
for the majority of both teachers and students.
In a society where the dominant question is "What's in it
for me?" we cannot evoke heroic efforts- either of student
or teacher-for values that go beyond money, power, success,
prestige, security, and even happiness.
When we ask ourselves where we want to go, the answer
must be : Towards a society where education will have standin~, and where the life of the mind evokes eve n more heroic
efforts than the life of power, money, or success. This means
putting the shaping of curriculums into the hands of the
people who know most about it~the educators, rather than
town or county authorities.
MRS. JAMES E. PARKER, PRESIDENT, NATIONAL
CONGRESS OF PARENTS AND TEACHERS, GRAND
RAPIDS, MICH.-If there is a trend to shift parental responsibilities to the school, we would reverse that trend. The
home has vastly more important functions than to serve as
the school's dormitory and boarding table.
In still another way the PTA can help strengthen education-by insisting that we hold fast to the gains we have
(Continued on Page 16)

February 8-10 Set as Dedication Days for New Center
Three days in early 1959-February 8
to 10-have been set aside as Dedication
Days to celebrate the completion of the
Headquarters Building of the National
Education Association (NEA) , it has
been announced.
While national dedication ceremonies
are going on at the NEA center in Washington, it is hoped that state and local
associations all over the nation will conduct local ceremonies.
"Every teacher can take this opportunity to rededicate himself to education
ao<l the teaching profession as he joins
in the dedication of the new Headquarters building", according to Miss Margaret Stevenson of the NEA Subcommittee on Local Dedication Miss Stevenson
is executive secretary of the NEA Department of Classroom Teachers.
Anytime, February through May of
1959, local groups can hold their own

observances. Here are some begin-at-thebeginninfi ideas to help you get setarted.
* Set up a committee to explore how
your asociation can tie in locally with the
national dedication. You will probably
want to review succesful ventures undertaken locally in connection with the NEA
Centinnial celebration.
* Designate the best time to have
your local observance. You may want it
to occur simultaneously with the national
dedication, but you may find that your big
spring meting will be the best time for
your local observance.
* Keep your members up to date on
information from the NEA and in the
NEA Journal on dedication plans.
* Start a "talk" campaign outside
your asociation. Get your town's opinion
leaders interested.
* Keep in touch with the NEA Subcommittee on Local Dedication-your
special contact at NEA Headquarters for
information and helpful materials.

9

Resolutions Adopted at the Cleveland Convention
The following resolutions were cation Association encourages extensive
adopted by the delegates at the Nation- experimentation and research concernal Education Association 1958 conven- ing the educational use of television.
tion:
The Association commends those
agencies which have produced educaPublic Education in America
The National Education Association tion programs for broadcast by combelieves in and welcomes constructive mercial and non-commercial stations
criticism of education. It recognizes that and urges expansion of such program.
growth and development of American It urges in addition vigorous action to
schools and colleges throughout their explore the potential of closed-circuit
history have come in response to honest television in the classroom, especially
with reference to those developments
cr.iticism and community thinking.
American public education is founded which may make possible individualizaon the convictioon that the public chool tion of instruction and improvement in
is indispensable to national unity, com- teaching.
mon purpose, and equality of opportunExperimentation in Education
ity. Yet proposals are heard today that
The National Education Association
the function o[ the schools be reduced has always favored experimentation and
to that of promoting only intellectual exploratory research for the improveknowledge and skills; that abilities .in ment of teaching. Nevertheless, it causcience and mathematics be valued over tions against the announcement of preall others; and that secondary education mature conclusions and thos.e which are
be limited to an elite. These proposals based upon preconceived assumptions
are inconsistent with the American tra- that have not bee:- scientifically validition, which is to develop the full dated. It cautions, :~!so, against the precapaciti,es of all the children of all the cipitate introduction of unproved pracpeople, including those of highest aca- tices into schools.
demic talent. .
Federal Support of Education
Such proposals are frequently accomThe American public has come to a
panied by unfounded generalizations fresh awareness of the dependence of
about the quality of public school per- this nation upon its educational system .
formance and teacher education. Com- The National Education Association beparisons have been made between Amer- liev,es that from this national dependican and foreign students and education- ence stems a national responsibility for
al systems, without considering the pur- the financial support of public elemenposes which education serves in the re- tary and secondary schools. Although
spective societies. Attempts have been control of education should remain in
made to undermine public confidence the hands of state and local authorities.
in the profession of education, yet the the Association believes that the f.ederal
hope for continued improvement of government should share with these auAmerican education rests in large mea- thorities a greater responsibility for fisure on the dedicated efforts of pro- nancial support of education.
fessional educators.
A. School 'Construction and Teacher
The National Education Association Salaries. Two major barriers to the atcondemns such misrepresentation and tainment of quality ,education are the
vilification, and at a time when the very continuing shortage of adequate classfoundations of American public educa- room space and of qualified teachers.
tion are being challenged, reaffirms its To end these shortages and to provide
faith in the public school as an essential an adequate basis for quality education,
instrument of national unity, common the National Education Association
purpose, and equality of opportunity.
urges a massive infusion of federal
The Teacher as a Citizen
funds to be used by the states and loThe National Education Association calities for teachers' salaries and to build
recommends that every school system in classrooms as seems necessary in the disits wr.itten personnel policies guaran- cretion of the state. Legislation for this
tees to all teachers full political equal- purpose should assure that fnuds will
ity with other citizens in the exercise be distributed according to an objective
of their political rights and responsi- formula. administered by the U. S. Ofbilities. These include such rights as fice of Education, allocat,ed to the local
voting, discussing political issues, cam- districts by t'he regular state education
paigning for candidates, and running agencies, and should further assure that
tor public offic,e.
there will be no diminution of state and
local efforts toward the financial support
Educational Television
Fully aware that television is no sub- of public education.
B. Higher Education. The events
stitute for the personal contacts of
teacher and students, the National Edu- of rec,ent months have served to accent-
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uate the problems and potentialiities of
higher education. On the one hand,
higher institutions must enlarge their
facilities and their physical facilities to
accommodate vastly increased enrollments, and on the other hand an increasing number of high school graduates and their families must find the
means with which to finance education
beyond the high school. The federal
government, along with state and local
governments and private agenci,es, must
support the expansion and adjustments
in higher education which are necessary
during this era.
College and univ,ersity plants must
be greatly expanded to meet urgent
needs. The Association urges that the
long-range, low-interest loans of the
college housing loan program be continued and expanded as one importaant
means of assistance.
The Association also believes that the
federal government should take appropriate steps to assure that able young
men and women are not denied the opportunity for higher education in fi.elds
of study of their own choos.i ng for lack
of funds to meet the cost of such education. The Association urges the use
of federal funds to establiish a general
scholarship and fellowship program for
talented youth. This program should
be administer,ed by the U. S. Off ice of
Education working with rhe state departments of education as well as with
state and national agencies representative of the general public. Scholarships
should be awarded to individuals on the
basis of objective criteria of need and
ability as determined by the Office of
Education and state agencies.
C. Vocational Education. The Association urges the Congress to continue
to appropriate funds for vocational -education in the full amount authorized by
existing legislation and to examine with
great care any pcoposed legislation to
modify the present program.
D. Federally Affected Areas. The
Association advocates the continuation
of federal assistance for construction,
maintenance, and operating expenses in
public school districts where the establishment of federal projects and t'he
acquisition of property by the federal
government either produces an excess
over the normal school population or
affects adversely the revenues of the
local district by removing property from
the-tax base. In particular, the Association urges the extension of the general
principles embodied in Public Laws 816
and 874 of the 81st Congress as long as
the federal government deems it neces-
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sary to continue its existing defense and
military installations.
E. Rural Library Services.: A strong
public library system is a vitally necessary adjunct to the operation of public
schools. Access to books, periodicals,
a_udio-visual materials, and other published sources of information should
not depend on where a person lives.
The Association believes that federal
grants to assist the states to develop
and maintain their rural library servic,es
are a necessary step toward the goal of
equal educational opportunity for all
children. It urges the Congress to appropriate funds for this program in the
amount necessary to carry out the objectives of the Library Services Act of
1956.
F. Revenues from Federally Controlled Natural Resources. The Association further urges that revenue from
federal lands and from the natural resourc,es controlled by the federal government either be employed in offsetting
losses in local income resulting from
such holdings or be reserved for helping the federal government meet its
obligations to public education.

United States Office of Education
The Natiional Education Association
reaffirms its belief that education will
best be served at the national level by
an independent United States Office
of Education under a national board of
education. It believes that legislation
to create an independent United States
Office of Education should be enacted
in order to provide appropriate nonpartisan, federal leadership in meeting
educational problems of nationwide
concern.
The Association considers it imperative, under any circumstances, that the
federal government establish conditions
and provide funds adequate to employ
educational leadership of the highest
professional competence. The Association urges that the United States Commissioner of Education be appointed for
a definite term of office.
The Association further emphasizes
the importance of research and the collection and distribution of information
about the conduct of education to be
carried on by the Office of Education
in cooperation with institutions and organizations. It urges increased appropriations for survey, research, and the
dissemination of information.
Professional Salaries
The National Education Association
commends those state legislatures and
state and local boards of education
which have recognized the importance
of education and have faced the problem of teacher shortage by raising teachers' salaries. Despite these efforts, tholl-
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sands of children are on part-time pro- the continuing desire of members of
grams or are under the instruction of the Congress to provide legislative
persons w.ith substandard preparation remedy if and to the extent that it
for teaching .. This deplorable situation may be needed.
results from the fact that the annual
Teach er Retirement and Social
supply of qualified teachers is far below
Security
the number required to keep pace with
The National Education Association
rapidly increasing school enrollments
and. that teachers are leaving the pro- believes that properly pl anned and adefession to accept more remunerahve quately fin anced state and local retirement systems are essential to meet the
positions.
requir,ements of the teaching profession.
A professional salary schedule should:
If these systems should be supple(a) be based upon preparation, teaching
experience, and professional growth ; mented by benefits of participation in
(b) provide a beginning salary ade- the Federal Social Security program,
9uate to attract capable young people such participation should be wholly jn
mto the profession ; ( c) include incre- addition to, and not in place of, retirements sufficient to double the begin- ment benefits previously guaranteed by
ning salary within ten years, followed law ; must be without impairment of
by continuing salary advances; ( d) be the_ financial soundness of the existing
developed cooperatively by school board retirement system ; and must be apmembers, administrators, and teachers; proved in advance by a majority of the
(e) permit no discrimination as to grade active members of the existing state or
or subject taught, creed, race, sex, mari- local retirement system.
tal status, or number of dependents:
The Association urges continuous im( f) recognize experience and advanced provement, where needed , of local, state
education, through the doctor's degree; and national retirement programs.
(g~ recognize, by appropriate salary
Retired Teachers
rat10s, the responsibilities of adminisThe
National
Education Association
trators and other school personnel; and
commends those leg islatures that have
(h) be applied in actual practice.
recognized the reduced purchasing powThe Association believes it is extre- er of pensions of retired teachers due
mely important that teachers' salaries to the increased cost of living and have
compare favorably with incomes of therefore stipulated proportionate inother professional and industrial per- creases in existing pensions.
sons. To prevent continued curtailment
The Association recommends such
of education opportunity for children,
Jegislat~on
and urges that all states promeans must be found by an aroused
public to increase t,eachers' salaries to tect retirees, present and future, in this
levels which will retain competent manner.
teachers in the schools and attract perStrengthening School Districts
sons of outstanding ability to the proIn spjte of the long-known advanfession. Beginning salaries for teachers tages of strengthening school districts
should therefore be raised in order that by a consolidation which enlarges school
education may not have to suffer from populations and resources, and thereby
undue competition for the service of makes possible the offering of an adethe post able young college graduates. q_uate_ education_al program, there perSalary increments recognizing success- sists rn the United States many inadeful teaching -experience should be ad- quate school districts. The National
justed to any increases in beginning sal- Education Association urges vigorous
aries. The salaries of beginning quali- efforts to speed the process of district
fied teachers should be at least $6,000 conso~idation and reorganization ,and
and range to $13,000 and higher.
establishment of intermediate units of
administration.
Tax Deductions for Professional
Expenses
Juvenile Delinquency
The National Education Association
The National Education Association
expresses its appreciation to the many assert~ its faith in the ci vic quality and
Senators and Representatives who have morality o fthe great body of American
actively sponsored legislation providing youth_ and ~t the same time recognizes
equitable tax treatment for teachers. Juvenile delrnquency as a serious probThe Association likewise commends the ?lem in modern life. It recognizes the
Treasury Department for amending its 1mpo:tan~e of the schools as one agency,
regulations so as to give fuller recog- workrng m cooperation with others, to
nition that educational expenses of solv~ the problem.
teachers are necessary business expenses
The Association believes that this
and properly tax-deductible. The Association looks forward to speedy clari- ne·cessitates increased cooperation befication as to the practical application tween school and government leaders
of these regulations, and appreciates

(Continued on Page 19)
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TSAT Committee Seeks
To Improve High School,
College Relations

I

Presidents and officers of colleges and
representatives of several high schools in
the state met at Prairie View A & M
College, July 17, in a one-day session
called by TSAT committee chairman,
A. G. Hilliard, former TSAT president.
The theme of the one-day session
-was "An Action Program for Improvement of High School-College Relations
in Certain Significant Areas."
Discussion topics centered around
mutual problems of high schools and
colleges in planning for superior students, guidance, besting programs, student teaching, in-serv.ice education,
scholarship aid, and teacher placement.

It was generally conceded that v,e-ry
little is being done to help the gifted
child achieve his fullest potentialities;
therefore, recommendations for the improvement of this situation will be
made by the committee to the TSAT
Executive Committee.

HIGH SCHOOL-COLLEGE RELATIONS-High School principals H. C. Johnson {Beaumont)
and A. G. Hilliard {Tyler) match wits with college presidents S. M. Nabrit {Texas Southern),
M. K. Curry {Bishop College) and E. B. Evans ( Prairie View) during recent summer conference
at Prairie View A. and M. College. They were all speakers for a conference on Improving High
School and College Relations which is a program of the Teachers State Association of Texas.
Many other high school and college representatives attend the one-day session {see group photo).

On The Spot(Continue from Page 3)
Local Membership Compaigns
In planning 1958-59 membership campaigns, officials oJ local associations are
urged to place much emphasis on a
united profession-membership in local,
district, state, and national associations.
Both time and energy can be saved if
local associations will take to their constituents a "one-package deal."
Equal representation in local, district,
state, and national associations would insure that no teacher or school system will
have to stand alone, and that teachers
could advance together, thereby, gaining
the "spotlight" rather than being on
the "spot."
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Consultants and leaders for the various groups were H. C. Johnson, Beaumont; Dr. N. M. Christopher, Wiley
College; Dr. W. M. Collins and Dr.
Melvin Ore, Huston Tillotson College;
President M K. Curry, Bishop College;
Dr. E. V. Rand, Jarvis College; Dr.
A. 0. Handcock, Texas College; Hubert
E. Davis, Dr. H. H. Hartshorn, Mr
Emanuel Campbell and Dr. J. A. Pierce,
all of Texas Southern; and Prairie
View representatives, Dr J. M. Drew,
Dr. J. L. Brown, Dr. J. W. Echols, Dr.
0. A. Wood, and H. T. Jones

I

Officers of State Teachers Association Meet in S.C.
The National Conference of Officers
of State Association held its annual meeting in Columbia, South Carolina, September 12-14. TSAT was represented at the
meeting by C. Emerson Jackson, President
and Vernon McDaniel, Executive Secretary-Treasurer. The Palmetto Education
Association was host.
NCOSTA was organized for the purpose of sharing experiences and pooling
resources in efforts to provide more dynamic programs for members of state associations. Though the organization has
been active for a relatively short time it
has made praise worthy progress in analysis and synthesis of problems common
to state associations in the South. Most

often deliberations have centered on
practical problems: welfare and security,
profesional improvement, teacher placement, efficiency in operations, and similiar problems.
Dr. J. L. Greene, Executive Secretary,
North Carolina Teachers Association, was
Chairman of the conference. The program was planned and organized by Dr.
J. Rupert Picott, Executive Secretary,
Virginia Teachers Association.

Your NEA
Needs Your
Membership
TEXAS STANDARD
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Programs of Professional Teachers' Organizations
For Protection and Discipline of Their Members

I

'
Senior Citizen
Continues To Serve

'

I

Lorenzo M. Johnson, retired principal, continues to live a rich and colorful life-a life filled with activities
which improve the conditions in the
community of Fort Worth.
Mr. Johnson, who began his teaching in the Fort Worth Public Schools
in 1915, start,ed his career as a teacher
in the Fort Worth Industrial and Mechanical College, which was operated
by the Baptist Missionary and Educational Convention. His tenure as a
classroom teacher was short because of
his superior performance. In 1917 he
was promoted to the principalship of
James E. Guinn School, where he served
until 1921. At that time, he was appointed principal at the I. M. Terrell
High School. Here he guided and inspired the students and teachers of
this institution for 25 years. Although
he was retired in 1946, he served as
supervisor of I. M. Terrell Technical
Institute for three years.
Since Mr. Johnson's retirement, he
has been activ,e in religious and civic
work. His work with the Fort Worth
Urban League and the YMCA has been
one of his chief interests since his retiremment. He has served as a member
of the McDonald Branch YMCA Board
of Management since 1918; teacher of
the Men's Bible Class and a deacon at
the Mt. Gilead Baptist Church; an active
member of the NAACP. He is a life
member of the Teachers State Association
of Texas.
Mr. Johnson and his wife (Mrs.
Aurora Perry Johnson) reside in Fort
Worth. Mrs. Johnson taught Cosmetology in the Fort Worth Vocational
School for a number of years until her
r~tirement from the teaching profess1on.
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In a recent doctoral study by Eugene
Franklin Cates* it was revealed that a
majority of our professional teachers'
organizations had provisions for protecting their members from unfair
treatment and that little or no provisions were made for disciplining members who were guilty of unethical practices.
Cates receiv,ed the cooperation of
NEA in making the study. Executive
seretaries of sixty-four state and territorial affiliates of NEA were sources
of data secured in the study. The data
were pr,esented separately for NEA and
affiliate state and territorial organizations. This procedure made possible an
evaluation of effectiveness for both the
national organization and its affiliates
with respect to protection of members
from unfair tr,e atment and discipline of
those members who were guilty of unethical practices.
The NEA Program
In the judgment of Cates NEA's program for protecting and disciplining
members was weII-balanced. Four agencies provided organizational structure
as an approach to the problem: namely,
Committee on Tenure and Academic
Freedom, Committee on Professional
Ethics, National Commission for Defense of Democracy through Education,
and the National Commission on Teacher Education and Professional Standards.
Each of the four ag,encies had a "fairly well defined area of responsibility for
protecting and disciplining its members." However, according to Cates, the
program for disciplining members "was
of such recent orig.in that effetctiveness
could not be evaluated." On the other
hand protecting members from unfair
treatment has been a major activity of
NEA for many years. Reports of investigations and research publications
reveal that NEA had made extensive
and frequent efforts to protect its members from unfair treatment.
Programs of State Orga'nizations
In the summary of findings Cates reported several significant revelations:
1. Much confusion exists in the state
associations regarding the delegation
of responsibii'lty for protection and
discipline of their members.
2. Classroom teachers' organizations are
represented on commissions or com• Eugene Franklin Cates, "What Provisions Have
Been Made by Professional Teachers' Organizations for Protecting and Discipling Their Memmembers." Doctoral dissertation. University of
Oklahoma, 1958.

mittees more frequently than are
other groups, but in most instances
classroom teachers do not comprise
a majority of the membership of
these agencies.
3. Thirty-six state associations have
established committees or commissions charged with the responsibility
for protecting their members, indicating genuine growth in this respect.
4. Only one state assonation, California, indicated that its state had legal
provisions vesting power in the organized teaching profession for protecting and disciplining members.
Implications of Study
Though research did not seek to discover causative factors the data can be
profitably used in making inferences
about contributing factors. It appears
sound, for example, to infer that statu- .
tory limitations circumscribe efforts of
professional teachers' organizations to
discipline their members for unethical
practices. Both state and local statues
define causes for dismissal, including
trial procedures. It seems reasonable to
assume that state and local officials
would resist any effort to transfer their
authority to the teachers' organizations.
Resistance of state and local officials to
enactment of tenure laws may be cited
as evidence that strong resistance would
be encountered .in a fight to transfer
disciplinary powers from state and local
officials to the teachers' organizations.
Though Cates did not evaluate effectiveness of the programs which existed
in thirty-six of the sixty-four responding organizations, it may be inferred
that the programs reported are limited
in their effectiveness. This conclusion
has support in the observation: "Much
confusion exists in the state associations
regarding the delegation of responsibility . . . "
If the associations have "much confusion" regarding delegation of responsibility it may be assumed that their
programs are limited in effectivenes<:.
We could not, rationaIIy, expect m.c·i .
mum results in the midst of confus:,i·1
It would seem, therefore, that rem0v;1 l
of confusion regarding the delegation
of responsibility is a prerequisite to development of effective programs for
protecting and discipling members of
professional teachers 'organizations.
The fact that only one state, California, has legal authority to protect and
discipline its members gives rise to sev(Continued on Page 19)
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Rosedale Park Elem
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The Rosedale Park Elementary School, Fort Worth, ultra-modern in
construction, attractive and unusual in design, houses teaching stations,
art room, kindergarten, library, cafeteria, and auditorium.
It has a faculty of principal, secretary, 18 teachers, a nurse and the
service and counseling of a visiting teacher, reading specialist, speech
therapist, and instrumental music teacher. Manitenance staff includes
three custodians, two maids, and four cafeteria workers.
These features make the school an ideal center of learning for the
577 pupils currently enrolled there.

-~~½;;/ /
01>i!!:
;,~

, .

Mural painting is one of the many activities in the Art program
which provides cooperative and creative experiences in the Rosedale
Park Elementary · School.
Better understandings are gained through Art in the various subject
matter fields by doing clay modeling, different kinds of mosiac, poster
creative art collages, carvings from various materials, and many other
types of projects as the needs suggest.
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The boys and girls at Rosedale Park are
finding the new, well equipped Library very
helpful. Under the supervision of their
teachers, they enjoy many library activity
periods.
In addition to reference materials and
periodicals, many volumes pertaining to all
areas of the curriculum, as well as fiction,
are accessible.
Ill(

All intermediate pupils are taught music
in this room. The students learn to use
rhythmic instruments and the auto harp.
Group singing is done o~en; thus the pupils
become better acquainted with the theoretical side of music. Instrumental music classes
are also held in this room.
In the picture you see the SA class participating in group singing.

J
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In the modern, well equipped lfeteria,
the children are encouraged to
11 well
balanced meals in a supervised, neerful
atmosphere. Parents are invited to eat lunch
with the pupils.
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Special Education Class-Children suffering with speech disorders and defects receive special instruction twice a week from Mrs. Delores Davis, speech therapist. Some common disorders are frontal
list, lateral lisp, stutters, cleft palote, cleft lip; athasia, delayed speech, infantile speech, athonia and
cerebral palsy.
Mrs. Davis trains children to use their artciulation correctly. She works with children in grades
two to four, and above the fourth, on special recommendation.

A Fourth Grade Class guided by the
teacher, is discussing the origin of farming
in Egypt and Mesopotamia and how it affects our lives today.
In the Social-Sceince Studies program
at the Rosedale Park Elementary School,
provisions are made for development of the
best social and spiritual attitudes and appreciations within the child. Thus the children grow in geographical, historical, scientific and civic understandings and skills.
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Mrs. Maudrie M. Walton brings a
wealth of experience and preparation to
the position of principal of Rosedale
Park Elementary School.
Mrs. Walton, a member of a pioneer
family of Fort Worth, attended the Fort
Worth Public Schools and was graduated
from I. M. Terrell High School She
received a bachelor degree from Bishop
College, the Master of Arts degree from
Columbia University, and has done graduate work in other institutions.
Her long tenure as a classroom teacher,
her sound, practical theories of modern
education, together with her personal attributes of charm, wit, and dedication to
high ideals of her profession, distinguish
her as one of the top school executives
in Fort Worth.

Weighing is gratifying for this group of
boys and girls at the Rosedale Park Elementary
School.
This is one of the many programs carried

out during the year to observe the health of
the children. When defects are found, parents
are informed so that the necessary corrections
may be made in order to ,iive the children
every possible advantage of good health in
their school work.

SALARY IMPROVEMENT TECHNIQUES
Exc,e rpts from the California Teachers
Association State Salary Committee:
1. Every School District Should Establish a Definite Schedule as a Concrete Expression of Its Salary Policies
Experience in school districts
throughout the nation shows that a
sound salary schedule improves the
quality of service, attracts and retains more competent persons, improves morale, reduces turnover,
eliminates individual bargaining,
and helps maintain the staff at a
high level of professional performance. It dignifies the r,esponsibilities
of the board and simplifies the duties
of the superintendent, through sound
personal relationships.
2. A Salary Schedule Should Be Developed in Terms of the Basic Conc,ept that Professional Services Merit
Professional Level Salaries.
Educational services involve the
highest kind of professional responsibility for the welfare of individual
human beings, hence the remuneration for such servic,es should reflect
the professional level of the work
performed. At the present time, the
profession of education in California
believes that a professional salary
range should ext,end fro ma minimum of $5 ,000 for a fully credentialed teacher to no less than $11,500. All districts sohuld progress
as rapidly as possible toward these
goals.
3. Salary Classifications Should be
Based on Professional and Academic Qualifications.
It is an accepted fact in other

prof.esions that added preparation
makes a better practitioner. We affirm t>hat in education further preparation makes a better educator. This
recognition of preparation should
appear in the salary schedule in such
a way that no only in past effort
adequately r,ewarded but also further professional proficiency is stimulated.
4. The Salary Schedule Should- Include a Series of Annual Increments
for Each Year of Experience from
the Minimum Salary to a Professional Salary Level not Less than
Double t>he Minimum Salary.
We affirm that a high level of
professional skill is attained within
a ten-year period. Accordingly, professional salary recognition of not
less than twice the minimum salary
should not be deferred for more
than ten years or steps. Added increments upon ten years, not necessarily annual, should c o n t i n u e
throughout the total service career
of the certificated .employee upon
evidence of continued professional
study and growth. To accomplish
the professional salary goals yearly
increments of $400 or more are
necessary in t>he basic district schedule.
5. The Use of So-Called Efficiency Ratings or Other Subjective Rating Devices as a Basis for Salary Schedule
Placement Is Impractical and Inadvisable.
The total contribution of an individual educator to his pupils,
school and community cannot as yet
be precisely measured. Education of

CONVENTION (Continued from Page 9)
spent years achieving. There are those who say, ··Take out
the kindergartens." To them we would answer, "The need
is for more kindergartens."
There are those who demand, "Drop driver training,
physical education, home economics, and family-life courses."
To them our answer is an unequivocal "No." We can teach
both the so-called solid subjects and and t>hese other courses
without compromising educational goals or lowering academic standards.
CORMA A. MOWREY, DIRECTOR OF PROFESSIONAL SERVICES, WEST VIRGINIA EDUCATION ASSOCIATION, AND PAST PRESIDENT, NEA.-To bring
salaries of teachers to a professional level will require a
national average for teachers at least 50 to 60 % above the
average earnings of wage-or-salary workers in the population
as a whole. The 50-60% figure comes from a conservative
interpretation of the available figures on earnings in a
variety of professional occupations.
It does not approach the income level of independent
practitioners such as physicians and others who have an
exceptionally long period of intensive preparatory study,
16

children and youth is a joint staff
responsibility, not an individual educator's responsibility. Any policy
device which creates a spirit of j-ealousy or rivalry among educators is
likely to interfere with the all-round
development of a successful education program.
Experience and res,earch throughout the nation indicate t>hat subjective rating plans for salary purposes
create more problems than they
solve.
Accordingly, the concept that
preparation and experience represent
today's best measure of merit is endorsed. For the present, therefore,
all certificated personnel employed
should be deemed competent and entitled to a professional salary, or
steps should be taken to correct deficienci-es.
6. The Salary Schedule Should Be Supplemented by Statements of Welfare
Policies and Procedures Affecting
Salary Payments.
These statements should include
specifics concerning the administration of the schelule and other rules
and regulations which apply. In addition, it is desirable to incorporate
definite district policy statements on
such matters as frequency and time
of payment, deductions, absence
from duty, sick leave, sabbatical
leave and maternity leave. These
represent matters of de·ep personal
concern to educators and to the welfare of their families. All members
of the professional staff should know
what to expect regarding these aspects of the district's personnel administration.

and who work independently without the protection of a
regular salary or other employment benefits.
It seems amply justified as a conservative professional
for the salaries of teachers who work for the usual school
term; those whose services extend t>hrough a full calendar
year should be paid proportionately more.
DANA L. FARNSWORTH, M.D., DIRECTOR, UNIVERSITY HEALTH SERVICE, HARVARD UNIVERSITY,
CAMBRIDGE-The dropout rate in colleges in the United
States varies sharply from one institution to another depending upon admission procedures, degree of attractiveness
to good students, the quality of counseling programs, and
many other factors.
The variations may run from a college which graduates
one of four students who matriculate to one in which nine
out of 10 who enter receive a degree.
No reliable statistics are available as to how many of
those who leave college do so because of emotional conflicts. In my own institution we have good reason to believe
the proportion is considerably more than one half.
Even among those who had not left college, emotional
problems are common. At least 10 % of all college students
have psychological difficulties each year severe enough to
warrant 'help from competent professional sources.

TEXAS STAN DARO
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The Honorees are shown on setage with the narrator, Mrs. C. S. Holiday
in view. Seated from le# to right Mrs. Edith Chatman, Mrs. D. T. Duval,
Mrs. A. B. I. Estelle, Mrs. Emma Evans, H. H. Harris, Mrs. Adlonius
Hawkins, Mrs. L. E. Lusk and iss Loma R. Simms.

Ten Washington County Teachers
Honored For 280 Years of Service
Ten teachers were honored at Pickard
School on Tuesday evening, May 13, for
an approximate total of 280 years of
teaching service in Washington County
by their co-workers, friends and relatives.

I

The honorees were as follows: Mrs.
Edith Chatman, Mrs. Lula Cummings,
Mrs. D. T. Duval, Mrs. A. B. I. Estelle,
Mrs. Emma Evans, Mrs. Adlonis Hawkins, Mrs. Lee Etta Lusk, Miss Loma R.
Simms, H. · H. Harris and W. B. Lilly
•( in absentia) .
Features of the program included an
octette, "Lift Thine Eyes" -Mendelssohn
by Mesdames Jeraldine Downs, Eloise
Holmes, Adlonius Wilson, G. S. Hogan
and R. B. Harden; and Lillian Bigsby,
Mary Teal and Doris Ferguson. Piano
accompaniment was by Mrs. B. R. Love.
The meditation was offered by Mrs. Lois
B. Wright. Called "Gems of Life," it
was based upon four stones-the ruby,
the diamond, the emerald and the sapphire. Replicas of these stones were
mounted on large posters to illustrate the
talk. A solo, "The Rosary," was sung
by Mrs. Jeraldine Downs.
The honor service was conducted as a
"This Is Your Li.fe" program with Mrs.
C. S. Holiday as narrator. Based upon

Plan To Attend
The B,eaumont
Convention
SEPTEMBER-OCTOBER, 1958

Dr. J. W. Yancy, 11, 2nd vice-president of Teachers State Association of
Texas and principal of J. Newton Jenkins Elementary School, Waco,
Texas, makes a talk, "A Tribute to Our Honorees."

her descriptions, each honoree recognized
himself and was escorted to the stage.
From backstage came voices of relatives, friends and co-workers to tell of
experiences shared with one of the honorees. These persons were surprised in
discovering that relatives and friends were
present from Los Angeles, California,
Houston, Waco, Bryan, Prairie View and
various communities in Washington
County. Well-timed telephone calls were
received from Oakland, California, San
Antonio and Terrell, Texas.
Letters were read from Mayor Reese B.
Lockett, Superintendents W. 0. Dannhaus and F. W. Allenson, President E. B.
Evans of Prairie View A. & M. College,
Dr. Thomas Giddings and former Superintendent M. H. Ehlert concerning the
honorees.
Dt. J. W. Yancy, II, principal of J.
Newton Jenkins Elementary School at
Waco, Texas, made a timely talk, "A
Tribute to Our Honorees." Background
music was rendered by the Pickard High
School chorus.
"Souvenirs" was rendered as a trombone solo by George Corley prior to the
presentations to the honored guests.
A "Your Life" book, bearing the
person's name on its cover, was presented
to each honoree on behalf of the Washington County teachers by Mrs. R. B.
Hardin supervisor of the Washington
County Negro Schools. The books contained certificates of merit, letters from
the superintendents and autographs from
the majority of the Washington County
teachers.
Mrs. H. M. Flowers, principal of Alton
Elementary School, made a speech of pre-

sentation prior to the distribution of
gifts, flowers, cards and money which
had been sent as tribute to the honorees.
A reception was held in the library of
the Alton Elementary School as the climaxing activity.
This program was planned and carried out as an in-service project by the
teachers of Washington County. Many
persons helped to make it possible in
recognition of the fine services rendered
to the youth and citizens of Washington
County by the ten honored guests.
The chairmen and co-chairmen of the
committee were Mrs. A. M. Kennard,
Mrs. V. F. Howell, Mrs. Florence Williams and Sornnie Deen.

Teacher Exchange(Continued from Page 7)
ers of the classics, of Italian, or of
world or modern European history may
apply for one of three seminars in these
fields to be held in Italy. Qualifications include: a bachelor's degree, preferably the master's degree, three years
of successful teaching experience, U. S.
citizenship, god health and moral character, emotional stability, and adaptability. Other qualifications being equal,
persons under 50 years of age and veterance are given preference.
For further information write:
U. S. Department of Health, Education, and Welfare, Off ice of Education, Division of International
Education, Teacher Exchange Section, Washington 25, D. C.
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COMMITMENTS AND EXPECTATIONSWHAT TEACHERS GET FOR THEIR DUES
VERNON McDANIEL
In the promotion of of membership
campajgns those assuming the responsibility of collecting annual association
dues should be prepared for the $64
question: "What will I get for my
dues?" Without an answer the solicitor
stands a good change of losing a prospective collection.
Since evasion or empty arguments
contribute little to winning the obstinate prospective member, realism suggests that the membership solicitor
h ave in mind factual information which
leaves no room for refutation. In a practical sense this is a matter of recognizing many unobserved benefits which
come to teachers through the endeavors of local , state, and national teach ers' associations. This suggestion may
appear to be an oversimplification. Yet,
in the midst of their duties, many
teachers lose sight of the influence
which stimulate -e nactment of legislation favorable to the teaching profession and of personal benefit to individual teachers.
While particular situ~tions a_nd peculiar circumstances reqmre varyrng answers to the $64 question, a comparison of annual dues paid by members
of teachers' associations appears to be
a sound basis for an answer. There is
irrefutable evidence that members of
teachers' associations benefit in proportion to thcir financial commitmentswhat they pay in annual dues. This conclusion may be supported by an analysis
of the data concerning range of annual
membership dues and the nature and
scope of programs which teachers' associations sponsor.

paratively small, those who place faith
in "statistical averages," in considering
rhe limit of annual dues, might be stimulated to think again if they compared
effectiveness of programs with annual
dues. For example, th-e national average of teachers' salaries has been constantly pushed upward in recent years
by intensive salary campaigns of associations which levied high annual dues.
The California Teachers Associations
strikingly illustrates the point.
As reported by the Research Division of NEA, average salaries _of teachers in California are the highest in the
United States ($5,925). This high average was attained by intensive and unrelenting campaigns for higher salaries.
Support of legislators was solicited,
conferences were held with school officials, research was conducted on salaries of other occupational groups, community sentiment was developed as
means of winning friends for the cause
of higher teachers' salaries. Adequate
financial resources and specialized personnel, however, were necessary to make
such a campaign. The California teachers' salaries is considered t'he $5,925
levy of $22 annual membership dues.
Indirectly, teachers throughout the
United tSates will profit from the effort of the Califorrua Teachers Association. For whenev-e r the issue of teachers 'salaries is considered the $5,925
average of California will be the basis
of comparison. Further, the synchronized organization which made possible
an .effective campaign will influence
many school officials to r-ecognize the
weight of organized and concerted en-

RANGE OF ANNUAL DUES LEVIED BY TEACHERS' ASSOCIATIONS
FLAT RATES
SLIDING SCALES
Range
Range
Range
Number
Number
Number
1
1
Less than $5
4
$2.50 - $10
$ 6 - $15
29
4.00- 7
2
6-up
$ 5 - $10
1
11- 20
9
4.50-up
1
7- 17
1
21- 39
5.00- 10
3
2
17 - 32.50
1
5.00- 16
1
3, 5, 10
1
5.00- 18
1
½ % of salary
4
6.00- 18
Totals
45
10
9

Of the forty-five assocaitions which
levy fl.at rate annual dues the largest
number (29) have annual dues ranging from $5 to $10. Significantly, however, only twelve of the twenty-nine
levy dues of $5; the remaining seventeen have annual dues above $5.
While the number of associations
with relatively high annual dues is com18

deavors, which, too often, has been
overlooked by many teachers' organizations.
Rationale of Commitments and
Expectations
Practically, we can expect that programs sponsored by teachers' organizations will reflect the perspective envisioned by members. If the member-

ship envmons extended programs and
specialized services, commensurate commitments must be made. This is most
frequently a simple matter of willingness to "pay the cost''-in annual dues
of an amount sufficient to secure prof.essi onal personnel, in numbers and
specialization. Whatever the membership desires in the way of specialized
services, or otherwise, can be secured at
a price.
While financial commitments are important they are not all-inclusive. Perhaps, the unfavorable status of the
teacping profession in our society is
related, significantly, to the idea prevailing among many teachers that "payment of dues" fulfills all profess.ional
obligations. A dynamic organization
attains effectiveness only when its membership becomes contagiously contaminated with the nobility of its social
objectives. Teachers, individually and
collectively, must respond to their social environment with evident awareness that they have been endowed with
nobility in assuming the important task
of moulding youth into worthy members of society.
Practical limitations are the final determiners of what an individual may
ultimately achieve as well as what can
be done in the way of help for him.
Membership in organizations cannot be
taken as refuge. Organizations are
merely aggregations of individuals, each
limited by biological endowments and
social circumscriptions. Practical judgment dictates, therefore, rhat the members of organizations limit their expecations according to evident abilities
which charact,erize particular persons.
Should this suggestion be followed
there would be no reason to ask the
question: "What will I get for my
dues?"
Teachers' associations are similar to
bank~. You get out of them what you
put rn. Members whose expectations
exceed their commitments, financially
and orherwise, are commiting themselves to disappointments. This is one
of the important lessons which history
teaches. Failure to learn it has been
costly for individuals and groups.
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of programs designed to prevent juvenile delinquency. Adequate efforts
will require a substantial increase in
educational expenditures at all levels of
government.
Civil Defense
The National Education Association
calls upon civil defense authorities of
federal and state governments to work
closely with local educational and municipal authorities. It is important that
the instructional side of the program
for civil defense be ,emphasized continuously and that all the technical resources afforded by local, state, and
federal civil defense agencies be employed.
International Relations
The National Education Association
believes in the necessity for world understanding and in the solution of international problems through peaceful
negotiations. It recognizes that the
United States must maintain and use
wis-ely its position of international leadership. The Association believes that it
is an_ important respons.ibility of the
teach mg profession, working in cooperation with others, to strengthen educational efforts in the international field.
Wider and more realistic student aware~ess of foreign affairs and other ways of
life should be among the objectives of
all teachers, and the efforts of teachers to work toward these objectives
should be encouraged by school officials
and boards of education. Federal and
private support for international educational programs should be expanded to
enable more teachers, students, and research workers to participate in international educational exchanges and direct foreign assignments. Boards of education and state officials are urged to
cooperate in teacher exchanges and foreign educational appo.i ntments and, in
the~r. salary, reti!ement, ~nd personnel
polmes, to avoid penalizing teachers
who participate in these international
programs.
Educational Materials in the Mails
The National Education Association
commends Congress for extending the
book rate and the library book rate to
include a wide variety of educational
materials that are sent through the
maiis. It urRes Con,gress to continue
its 101:gstanding policy of assigning
educat10nal and cultural materials a special postal classification so as to assure
educational institutions the full benefit of low-cost postal service.
Evaluation and Subjective Ratings
The National Education Association
believes that it is a major responsibility

SEPTEMBER-OCTOBER, 1958

of the teaching profession, as of other
professions, to evaluate the quality of
its services. To .enable eaucators to meet
this responsibility more effectively, the
Association calls for continued research
to discover means of objective evaluat~on of the performance of all professional personnel and their interrela~ionshi~s for the purpose of improving
mstructton.
The Association further believes that
use of subjective methods of judging
the quality of teaching performance in
setting salaries has a deleterious effect
on the educational process. The making of such judgments (commonly
known as Merit Ratings) creates dissension which upsets the school. It destroys professional relationships and
morale, causes strife between teachers
and administrators, and leads to deterioration in the quality of education
of children. Plans which tie salaries
to such subjective ratings are to be
vigorously condemned.
Integration in the Public Schools
The National Education Association
~ecognizes t~at integr~tion of all groups
m our publte schools is a process which
concerns every state and territory in our
nation.
The Association urges that all citizens approach this matter of integration
in the public schools with the spirit
of fair play, good will, and respect for
law which has always been an outstanding characteristic of the American people. It is the conviction of the Association that all problems of integration in
our schools are capable of solution at
the state and local levels by citizens of
intelligence, saneness, and reasonableness working together in the interests
of national unity for the common good
of all.
The Right to Vote at Eighteen
The National Education Association
believes that the program of instruction and the participation of youth in
the democratic life of the school prepare them for responsible citizenship.
The Association, therefore, recommends
that the right of franchise be granted
to citizens at the age of 18.
Appreciation
The National Education Association
expresses appreciation for the hospitality and courtesy extended by the authorities and citizens of Cleveland and
the state of Ohio. The Association also
expresses appreciation to the public
schools of Cleveland and vicinity and
to the Cleveland Education Association,
the North Eastern Ohio Teachers Association, and the Ohio Education Association and its departments for their
cooperatiion and assistance.
The Association expresses to news-

papers and to radio and television stations sincere appreciation for their
thorough and objective covering of this
convention. The Association expresses
gratitude to all who helped to make
this ninety-sixth convention an outstanding success.

Programs(Continued from Page 13)
eral inferences. It may be assumed first,
that members of the teaching profession
do not agree with the " judgment of
peers" as a principle of democratic government. Secondly, professional teachers' organizations may be lacking in
effective promotional programs and cannot, therefore, exert sufficient influence
f~)f enac~ment of appropriate legisla~1on v~stmg protection and discipline
m ~heir organization. Finally, it may
be mferred that confusion among the
members thwart all efforts to establish
required organizational structure and
promotion of an action program necessary for changing the status quo.
. Considering the rationale of expectations and commitments it is logical to
predict that programs of state associations for protection and discipline of
members will be somewhat ineffective
until the associations are willing to
make commitments consistent with their
expectations. This will be a matter of
providing personnel and resources adequate for the complex and difficult task
of influencing change in practices and
customs. By practice and custom local
and state officials have assumed the
important function of discipling teachers but have shown little or no interest
in providing statutory protection to
safeguard the teachers from unfair
treatment.

1958 ANNUAL MEETING

OF
THE TEXAS PRINCIPALS
ASSOCIATION
AT
ANDERSON HIGH SCHOOL
AUSTIN, TEXAS
OCTOBER 29-31
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HOW DO YOU MEASURE UP?
Every teacher is under obligation to
help advance his profession. This is part
of what it means to be a teacher.
To teach is to engage in work of the
most vital service to humanity. Therefore, a part of every teacher's responsibility is to assure adequate standards
of preparation, suitable facilities and programs for students, and fair compensation
and wholesale working conditions for
teachers themselves. Work for such
standards, facilities and conditions goes
far beyond personal concern. It is essential to the welfare of education and
thus to the nation.
But progress toward higher standards
in education cannot be made by individuals working alone. Such progress requires united stands and united efforts
by the profession-efforts that can be
made only by teachers united through
membership in their professional associations, local, state and national. Only
through professional organizations can
teachers speak out with an independent
voice strong enough and respected enough
to accomplish their goals.
Through a strong local association,
teachers have a voice which can be raised
in support of sound education, good
school buildings and facilities, and adequate budgets. Through their local welfare committees, they stand together for
good salaries, reasonable work loads, and
fair personnel practices.
Through a strong state association,
teachers help to advance their profession
by speaking in a unified voice before the
state government and the citizens of the
state in support of state aid for schools,
valid certification standards, adequate retirement provisions, and many other educational improvements of statewide importance and concern.
Through a strong national association,
professional teachers join with their colleagues everywhere to represent education to the public, in the nation's press,
radio, television and motion pictures, to
Congress and other agencies of the Federal Government, and to the world.
Through the National Education Association, the many local and state education associations unite and multiply their
strength. Together, teachers achieve ever
greater support for education, better conditions for themselves, and higher prestige for the profession.
Every teacher can help advance his profession, can share by participating actively
in teacher organizations.
Teachers who measure up professionally belong to their professional
associations-local, state, and NEA.

20

Belong to th_eir
,,,

PIOFESSIONA[ ·ASSOCIATIONS
LOCAL •

STATE

•

NATIONAL

'Y

NATIONAL EDUCATION ASSOCIATION
Membership D,v1s1on - 1201 Sixteenth Street, N.W - Washington 6 , D.C

The Texas Standard Should Be In Every School Library
It Wil I Provide Many Opportunities For Pupils To:
See Their Names in Print
Read About Their Principals and Teachers
Keep Informed About Educational Issues
I

Learn About Colleges and Technical Schools
Gain Inspiration for Higher Achievements
Mail subscriptions to:
Vernon McDaniel, Editor
Texas Standard
11 91 Navasota Street
Austin 2, Texas
Subscription for the 1958-59 Term -

$2.50

TEXAS STANDARD

Education (Continued from Page 6)

'

•

a. Teachers form a better medium
of communications. The wise
administrator is assured that
teachers understand an idea
first.
b. Pupils and the things that
pupils carry home are good
communication agents.
c. The best way to inform the
public is to use it in face to
face contact.
II. What is the purpose of communicating with the public?
a. We must communicat,e to keep
the public informed.
b. We must communicate to improve people so that they can
make judgiments.
III. What are present-day instruments
that make communication effective?
a. The radio interview
b. The public exhibit
c. The brochure
d. The newspaper
e. Meetings with groups
f. Newsletters and other instruments
IV. Why do w.e need citizen's groups?
a. Lay groups are investigative
and evaluative. We need them
to help the community understand what is "going on."
b. Lay groups are helpful in exploring issues and in deciding
"what will work and what will
not work."
c. The thinking of people not
hemmed in by pedagogical
thoughts is helpful to the profession
The writers of this report felt that
a report could not possibly be helpful
to the r•eaders and the listeners unless
it shared with them the fruits of exposure to a learning environment. For
that reason they have summarized points
that they cosidered helpful.
The writers appreciate the opportunity of having studied at the University of Texas. They also are grateful
to those persons who felt that they
could receive benefit from a learning
experience such as this afforded. I~ .is
hoped that this report has given you
at least one idea to "take· home."
R. S. Austin, Coordinator of Instruction, Tyler Independent School
District, Tyler, Texas
Millie 0. Collins, Coordinator of
Instruction, Limestone County Public Schools, Limestone County, Texas
L. P. Tolg,ert, Principal, T .J. Austin Elementary Schools, Tyler, Texas
E. L. Washington, Principal, Dunbar High School, Mexia, Texas.
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lnterna I Revenue Offers Teaching Taxes Program
The "Teaching Taxes" program of the
Internal Revenue Service will enter its
seventh year with the 1958-59 school
term, Commissioner of Internal Revenue
Russell C. Harrington has announced.
More than 21,000 high schools of the
country were making use of the materials
contained in the Revenue Service's kits
at the close of the last school year, he
said.
"The increased interest shown in our
program prompts us to believe that ma?-y
new additions will be made to our list
of schools for the coming year," Commissioner Harrington said. "Our district
directors report a lively interest by superintendents, principals, and teachers in
whose courses our materials might most
aptly fit."
Two types of teaching tax kits will
again be available. Kit C is intended for
general instruction by which students in
civics, mathematics or bookkeeping may
learn to prepare properly the standard
type of Federal income tax return. One
Pamphlet A should! be ordered for each
student, along with one Teacher's Kit C.
The second type is designed to assist
students in rural schools so that they may
prepare farm returns properly. It consists
o.f one Kit D for the instructor and one
Pamphlet A should be order-ed for each
and Pamphlet B will contain all the general course material found in Kit C and
Pamphlet A. Instructors may order the
type kits and pamphlets bets suited for
their classes.
New subjects will be added to the
1958-59 edition of "Teaching Taxes,"
Commissioner Harrington declared. Kits
will contain their usual enlarged reproductions of typical tax forms for use in
group instruction, numerous sample pages
of forms properly ·filled out, simply worded explanatory text, and quizzes based
upon chapters in the handbooks. Teachers' materials will again include a brief
history of United States taxes and of the
Internal Revenue Service, as well as a
concise analysis of the Federal budget.
Pertinence of the project has been attested to by teachers and students
throughout the country, the Commissioner
pointed out. An average of more than
7 5 per cent of high school students has
been estimated as working part-time during vacations, on week-ends, or in after
school hours employement, he said.
The Commissioner was particularly impressed by the accuracy of the majority of
returns filed by students each year and
termed it a better percentage than was
shown in adult returns. He indicated also
that the accuracy factor is also being reflected in returns received from young
adults who had received the tax instruction during high school years.

The kits also are made available to
colleges which wish to include such instruction in their own courses into which
it may best be fitted. In addition, Commissioner Harrington said, it is hoped for
the coming term to make available to
teachers in high schools and colleges additional specialized materials which will assist them in teaching their students about
Federal income taxes.
District directors of Internal Revenue
are working closely with the schools of
their areas in coordinating orders for the
kits. Most of them have special representatives assigned to work with the program. Interested teachers should contact
them for detailed information.

74th Annual
Convention

Teachers State
Association
of Texas
Hebert High School
Beaumont

November

27-29, 1958
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PUBLICATIONS
CURRICULUM
"Life Adjustment Education." Information Memo. April 1958. 13 p .. (Gives
the history of the movement, present
status, and its effect on fhe curriculum.)
"Manuscript Handwriting." Research
Memo 1958-1. May 1958. 13 p. (Discussses the Freeman Survey, extent of
use of manuscript handwriting, grades
in which it is taught, how and when
to change to cursive handwriting, and
the arguments for and against the teach ing of manuscript handwriting.)
"Special Days and Weeks Which
Schools Are Sometimes Requested to
Observe." Research Memo 1958-3. June
1958. 8 p. (Lists the special days and
weeks chronologically through the
sc·hool year, in most cases giving the
sponsor and sometimes a short history.)
EDUCATION-GENERAL
"Ability Grouping." Research Memo
1958-5. June 1958. 13 p. (Discusses
advantages and disadvantages of vari-ous
kinds of grouping in elementary and
secondary schools; includes criteria for
groupings.)
"Admission Policies for Kindergarten and First Grade." ERS Circular No.
3, 1958. April 1958. 49 p. $1.50. (For
532 school districts, presents minimum
age for admission, exceptions to mini mum-age policy, and policy on admission of underage children transferring
from other systems within the school
term.)
"Education in Lay Magazines-First
Quarter, 1958." ERS Circular No. 4,
1958. 36 p. $1. (Summarizes articles
under these headings: Sputnik's challenge, crisis in education, for consideration in school planning, children with
special needs, teachers and teaching,
local enterprise, higher education, nitegration, New York City's delinquents,
and miscellany.)
"Guide to Sources of Information on
Scholarships." Information Memo.
April 1958. 13 p. (Gives general facts
about student aid, describes sources of
information on financial aid, and lists
helpful books on scholarship programs.)
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"Pupil Promotion Policies and Rates
of Promotion." ERS Circular No. 5,
1958. June 1958. 56 p. $1.50. (Gives
or urban school districts the bases of
promotion, extent of ungraded classes,
and types of promotion plans.)
"The Value of the Kindergarten."
Research Memo 1958-2. June 1058. 8 p ..
(Discusses the origin of the kindergarten, purpose, and effects of kindergarten experience.)
PLACEMENT
Project Completed
"Information on Teaching Positions
in Public Elementary and Secondary
Schools." April 1958. 3 p. (Gives some
suggestions for securing teaching positions and lists publications dealing with
certain factors aff.ecting employment.)
PROFESSIONAL PERSONNEL
"Men in Education: The Guy in the
Shiny Pants." Phi Delta Kappan June
1958. p. 398-400. (Reprints available.)
PUBLIC OPINION
Project Completed
"Public Opinion Polls on American
Education." Prepared by the Research
Division for the NEA Committee on
Tax Education and School Finance. May
1958. 20 p. Single copy 15c; 10 for
$1; 100 for $5; and 1000 for $45.
(Summarizes the major opinion polls
reported between January 1950 and
April 1958.)
RETIREMENT
"The Current Status of Social Security Coverage for Teachers." Retirement
Income Series, No. 5. Speech presented
at the opening meeting of the National
Council on Teacher Retirement, NEA
Convention, July 1, 1958. July 1958. 5
p. (Describes the bills before the Congress, discusses some of their implications, and gives statistics on social security coverage.)
"Restrictions on the Employment of
Retired Teachers." Retirement Income
Series, No. 4. May 1958. 4 p. (Concerns the employment of teachers retired from retirement systems in one
state, being employed in another state.)
"Retirement and Social Security Coverage for Elementary and Secondary
Public School Instructional Staff." May

1958. 1 p. (Lists the states according
to type of coverage--six groups.)
SALARIES
Projects Completed
"Definitions of Reqirements for
Placement in Salary Schedule Classes
Beyond the Master5s Degree." April
1958. 6 p. (Excerpts from salary schedules, urban school districts 30,000 and
above in population, 1957-58.)
"The Local Association Works on
Salaries." Local Association Activities
Leaflet No. 7. 4 p.
"Salaries Paid and Salary Practices in
Universities, Colleges, and Junior Colleges, 1957-58." Higher Education
Series. Research Report 1958-Rl. May
1958. 55 p. $1. (The third biennial report on the salary structure of the
American system of higher education."
SCHOOL FINANCE
Projects Completed
"Compare the Costs." April 1958. 16
p. Single copy free; 10 for $1; 100 for
$5. Prepared for the Committee on Tax
Education and School Finance. (Graphically compares the cost of public education with other forms of public and
private expenditures.)
"Guides-to the Improvement of
State School Finance Programs." Apr.ii
1958. 31 p. 50c. Prepared for the Committee on Tax Education and School
Finance . . (A set of principles against
which to evaluate state support programs.)
TEACHER SUPPLY AND DEMAND
"Growing Complications in Teacher
Supply and Demand." American School
Board Journal, May 1958. p. 31-33.
"Teacher Supply and Demand in Public Schools, 1958." April 1958. 32 p.
50c. Including state-by-state tables ,56
p. 75c. (Report of the Eleventh Annual
National Teacher Supply and Demand
Study. Examine the question of adequate supply, the nature of the demand, and the qualifications of the total
corps of elementary-school teachers in
service.
TEACHER TURNOVER
"Why Teachers Leave the Profession." Research Memo 1958-4. June
1958. 11 p. . (Describes several state
studies in detail and summarizes opinion.)
TEACHING LOAD
"Class Size in the Elementary Schools
of Urban School Districts, 1957-58."
Special Memo. April 1958. 19 p. 50c.
(Indicates the number of teachers needed if excessive size classes are reduced
to 25, 30, 35 or 40 pupils each in all
urban elementary school districts.)
"Variety of Fields and Number of
Class Preparations Reported by HighSchool Teachers, 1955-56." June 1958.
4 p. (Includes three tables.)
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National Geographic Society
Launches 37th Year of
Weekly School Bulletins

REPORT
CARD
U.S.A.
I

Your schools are eager to report to you ••• report on
what they've accomplished •.• what they hope to accomplish ••• what their problems are. They're waiting
to welcome you, show you around, answer your questions.
Teachers cind students alike cordially invite you to come
in and

See

"'

how your schools rate during

AMERICAN EDUCATION WEEK
November 9-15, 1958

General Theme of 1958
American Education Week
GENERAL THEME OF AMERICAN
EDUCATION WEEK, 1958
REPORT CARD U .. S. A.

'

Where do we stand today? How is
America doing in the education of its
young? A long 'hard look at the new
challenges posed by the Space Age.
Daily Topics under the Main Theme
Sunday, Nov. 9-Report Card: Character Building.
Monday, Nov. 10-Report Card: Responsibl,e Citizenship

SEPTEMBER-OCTOBER, 1958

Tuesday, Nov. 11-Report Card: Education and Survival
Wednesday, Nov. 12-Report Card:
The Curriculum
Thursday, Nov. 13-Report Card: The
Teacher (National Teachers Day}
Friday, Nov. 14-Report Card: Developing Talents
Saturday, Nov. 15--Report Card: Community Teamwork.
Additional Daily Topics
Report Card-Building and Facilities
Report 'Card-Guidanc,e and Counseling
Report Card: Lifelong Learning .
Report Card: International Understanding

Once again, for the current school year,
the GEOGRAPHIC SCHOOL BULLETINS offer the same high standards of
accurate, reaable text and lively, challenging pictures that have aided millions of
educators and students since 1922.
This year, as usual, nearly 150 separate
articles will give new life and meaning
to world events by providing a fascinating background of valuable information.
The BULLETINS are published by the
National Geographic Society. First issue
for the 1958-59 school year will be in
subscribers' hands on Monday, October 6.
Each Monday thereafter for 30 weeks
will bring a new, timely issue-with the
exception of the Christmas and Easter
holidays.
The widely acclaimed publication is
obtained only by writing the School Service Division, National Geographic Society,
Washington 6, D. C. Domestic subscri pt ion rate is only $2.00 for the thirty
issues, October 6, 1958 to May 18, 1959.
To cover additional postage, Canadian
yearly subscription is $2.25; elsewhere,
$2.50. United States subbscribers may
now send $5.00 and receive the next 90
issues (three full school years)-an offer
that saves both money and the bother of
annual renewals.
Geography plays a fundamental role
in world events. Week by week, the
GEOGRAPHIC SCHOOL BULLETINS
report on the world and its life, presenting illustrated articles especially suitable
for classroom use and home study. BULLETINS editors tap an incomparable
reservoir of new material gathered by the
National Geographic Society's expert
writers, photographers, and researchers.
Any teacher, librarian, educational
worker, student, or parent may subscribe. Teachers may obtain subscriptions for all members in their classes,
if desired, but in such cases the copies
must be mailed i'n bulk to one address.

$28,000,000 for Education
The national Foundation in 20 years
has put 28 million dollars into education for the health professions, training
a work force for the preservation of
human usefulness and helping to raise
professional standards. It has given
6,988 young men and women varied
training opportunities (long-term and
short-term) for careers in the health
field.
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Mrs. Estelle Hill Doty has been
named principal of t'he John Henry
Brown School, Dallas, for school year
1958-59.
Mrs. Doty, who has been a teacher
in the Dallas Public School system for
1 2 years, is a graduate of Wiley College
and holds a Mast•er of Education from
North Texas State College.

NtWS

Knox Tucker, basketball coach at the

I. M. Terr-ell High School, Fort Worth,
for six years, has been appointed viceprincipal of the Como Junior-Senior
High School.
Mr. Tucker is a native ·o f Tennessee
and a graduate of Tennessee State College. Since he has been in Texas, he has
made contributions not only to the
athletic activities but also to the educational activitits throughout the sta.e.
During Tuck•er' s six years of baskeball coaching, his teams won four district championships, one state runnerup, and in 1956-57, state championships.
The Como Hig'h School is one of the
four high schools in Fort Worth.
mathematics at James E. Guinn Junior
High School, Fort Worth.
Mr. Barnett is an active worker in
civic, educational, and church organizations. He is the president of the Fort
Worth Principal's Association, life
member of the district and state associations.

Dr. W. L. Cash, Jr., Director of
Counseling Center, Professor of Psychology, Prairie View A & M College
was a member of t'he Human Relations
Workshop Staff at the University of
Michigan for the 1958 summer session.
This is the second cons.ecutive time that
Dr. 'Cash has been a member of the
University of Michigan Human Relations Workshop.
The Workshop was offered by the
University of Michigan School of Education in cooperation with the Commission ·o n Educational Organizations, National Conference of Christians and
Jews.

I

•

Toice Z. Davis, employed in the
Dallas Public Schools eleven y,ears, was
named principal of the K. B. Polk and
Arlington Park Schools, Dallas.
He is an alumnus of Wiley College
and Texas Southern Univ•ersity.

TEACHERS' NATIONAL WHOLESALE
AND DISCOUNT SERVICE, INC.
John L. Barnett, formerly vice-principal of Dunbar Junior-Senior High
School, Fort Worth, has been appoint,ed
principal of t'he Dunbar Elementary in
the same city.
Mr. Barnett, who succeeded Mrs.
Maud I. Logan, who retired in May
1958, has been employed in the Fort
Worth Public Schools for eleven years.
During his .first two years of teaching,
he was a teacher in the Dunbar Elementary School. For seven years, he taught
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123 North Poplar Street
Charlotte, North Carolina

Serving America's teachers and educators with
over 10,000 separate items of general merchandise
such as appliances, television, automobiles, clothing, sporting goods, furniture, tires, et cetera, et
cetera. For complete information on the benefits
of this national service, write P. 0. Box 267,
Charlotte, North Carolina.
TEXAS ST AND ARD

,

•
Otto M. Fridia, Jr., has been appoint•ed vice-principal of the Lincoln
High School, Dallas. Fridia, who has
been employed in the Dallas Public
Schools for eleven years, is an alumnus
of Prairie View A & M College and
received his Master of Education from
New York University.
He is activ•e in educati'onal and civic
work in Dallas.

W. Timothy Beckett, teacher in t'he
Dallas Public School system for 4 years
has been named principal of the Wheatley Elementary.
Beckett, who is a graduate of Tillotson College and has a Master in Education from Texas Southern University,
is active in educational, religious, and
civic work. His excellent performance
as an educator in Dallas has been an inspiration to students and teachers.

LET'S SQUARE DANCE

•

LET'S SQUARE DANCE, a series of
six motion pictures produced by Indiana
University, has been completed with the
addition of the last two films, TEXAS
STAR and HOOSIER PROMENADE.
Designed specifically to enable th e
non-expert to teach square dancing, the
series giv•es a three-day approach. A
complete kit of teaching materials, including records with and without calls
and illustrated manual, accompanies the
firms to simplify teaching.
Other titles available are: 1) TAKE
A LITTLE PEEK; 2) SPLIT THE
RING; 3) GRAPEVINE TWIST; and
4 ) FORWARD UP SIX.

•

E. L. Washington, principal of the
Dunbar High School, Mexia, for the
past 12 years, has been appointed principal of the Jackson High School, Corsicana. He succeeded Walter Cotton
who resigned to become a visiting teacher for the Corsicana Public School system.
Mr. Washington is active in civic
and ,e·ducational circles. He was one of
the recipients of the Southern Educations Grants for the summer of 1958
and is an active member of the county,
district, state, and vocational associations.
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Robert Lee Gregory has been named
principal of the Milton L. Kirkpatrick
Elementary School, which was recently
constructed at a cost of half-million
dollars.
Mr. Gregory, whose car,e er has led
him into a variety of fields, such as,
journalism and recreational work, 'has
been a teacher in the Fort Worth Public Schools since 1947. For six years he
was president of the Fort Worth Classroom Teachers Association .
Among his many affiliations, he is
v,ery active in the TSA T, ACE, and is
a member of the NEA. Gregory is a
graduate of Bishop College and received
his Master of Education degree from
Prairie View A & M College.

Basic steps and figures ar eeasy to follow through the use of slow motion
photography and animated diagrams. The
films are arranged in order of progressive
difficulty, but each film presents a complete dance and can be used independently. They are particularly useful for grades
four through 12. The music and calls are
also available on tape.
LET'S SQUARE DANCE. Six 16mm
sound motion pictures, black and white
and color. Distributed by the AudioVisual Center, Indiana University, Bloomington, Indiana. Series of six films, color
$500; black and white, $250. Individual
titles, color $100; black and white, $50.
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Names & News

Finis Tatum, Jr., who has been employed in the Dallas Public Schools for
ten years, is now principal of J. P.
Starks School, Dallas. He succeeds Fred
Williams, who r,etired at the close of
1957-58 school year.
Tatum, a graduate of Samuel Huston
College, received a Master of Education degree during the past summer
from North Texas State College.

Retired
Miss Virgil V. Sheppard, teacher in
the Booker T. Washington High School,
Dallas, retir-ed from teaching at the
close of the 1957-58 school session and
returned to Waco, where she plans to
live.
Miss Sheppard, who has been active
in civic, social, and fraternal groups in
Dallas at Paul Quinn College, at Okmulgee, Oklahoma, and thirty-two years
in the Dallas Public School System.
During the thirty-two years at Booker
T. Washington Hig'h School, Miss Sheppard states that her greatest joy in
teaching was the respect and the love
the teen-agers had for her. She set up
the first local chapter of the National
Honor Society in a Negro high school
in Texas and already, since retiring
from teaching, Miss Sheppard has found
additional community and religious interests and is enjoying working in the
YWCA, the church, and community
projects.
Fred Williams, formerly principal of
J. P. Starks School, Dallas, retired at
the clos,e of 1957-58 school year. He has
been employed in the Dallas system for
many y.ears has has been active in rdigious, civic, and educational work
throughout Texas.

Six members of the Paul Quinn
College faculty studied at varjous universities during the summer. W. D.
Crosby and Samuel Lindsay attended
North Texas State University, Denton,
Texas; H. H. Carson and Mrs. Barbara
Hill Elliott did graduate study at the
University of Texas; Coach H. J.
Wright attended Iowa State University;
and Mrs. Phoebe Bush studied at the
University of Minnesota.

Announcement

Davis, who is an alumnus of Prairie
View A & M College has been employed in the Dallas system for three
years.
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A regional meeting of the National
Association of Jeanes Supervisors and
Special Service Workers will be held at
Texas Southern University on October
8-10. The meeting was announced by
Mrs. Marie Carter, Huntsville, President
of Region III.

In early September all high school
principals will receive a letter from
the Internal Rev-e nue Department with
an order blank which is to be used in
ordering the "Teaching Taxes" kits.
The blanks are to be fiilled and returned to the Internal Revenue Der,t.
The kits should be delivered in December and will consist of:
A & B-Workbooks for Students
C & D-General Instruction Kits for
Teachers

I

During the three-day session participants and guest speakers will focus their
attention on the theme: "Today's Educational Problems and Challenges". The list
of scheduled speakers includes: Dr. J. W.
Edgar, Commisioner of Education and
Mr. J. C. McAdams, Superintendent of
the D B and M Institute.
Dr. J. C. Dixon, Atlanta, Georgia and
Dr. Sara Vaughn Jackson, Grambling
College, will represent the Southern Education Foundation at the Meeting. Both
have been outstanding contributions to
profesional growth programs and activities in the area of supervision. Mrs.
Thelma Adams, National President of the
organization is scheduled for several appearances during the meeting.

General
Mrs. Elizabeth B. Morgan, teacher of
Music in the Fannie C. Harris Elementary School, Dallas ,has been granted a
leave for the 1958-59 school year.

Lee J. Davis has been named viceprinci pal of Booker T. Washington
Technical High School, Dallas.

Supervisors and Special
Service Workers
Will Meet at T.S.U.

Interest to Teachers
Planning Your Retirement. Preparation for retirement is as important as
preparation for a career if one is to
make the most of the golden years and
to look forward to them with pleasure
and great expectations. Now comes a
publication free on request to persons
who are looking ahead to retirement. For
your copy send a post card with your
full name and address asking for the
free booklet Planning Your Retirement
to Joy Elmer Morgan, President, Senior
Citizens of America, 1129 Vermont Avenue Northwest, Washington 5, D. C.

•

The Cover
Photographer
Calvin Littlejohn, who photographed
the front cover in this issue, is one of
the most skilled photographers in Texas. He is a commercial as well as a
social photographer. Many schools, colleges, and conventions empl~y h_im ~s
their official photographer. L1ttleJohn s
Studio is located in Fort Worth.
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PLENTY OF RICH, WHOLESOME EXPERIENCE AT PRAIRIE VIEW
Prairie View is a college that puts a lot
of stress on cultural environment and
plenty of rich, wholesome experiences
for its students. Ideally located for
study and play. College experiences
are well-planned and directed. The program is built around the needs of the
student, and the cost is low too.

FALL TERM BEGINS SEPTEMBER 15
FULLY ACCREDITED COURSES IN

FRESHMAN ORIENTATION

ARTS AND SCIENCES •
TEACHER EDUCATION
AGRICULTURE •
ENGINEERING
HOME ECONOMICS •
INDUSTRIAL EDUCATION
NURSING EDUCATION •
R.O.T.C.

SEPTEMBER 11-14

PRAIRIE VIEW A. AND M. COLLEGE OF TEXAS
E. B. EV ANS, President

•
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PRAIRIE VIEW FACULTY-A part of the Prairie View A. and M. College faculty posed for this photo following a session of the annual Faculty
Orientation Conference held at the college on September 8-10. President E. B. Evans is shown in front row center, and visiting consultants at his
side are, left-Dr. T. W. Cole, President, Wiley College, and right-Dr. J. A. Pierce, Dean of the Graduate School, Texas Southern University.
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